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This Agreement made this, by and bketween the Township of
Jackson, in-the County of Ocean, a municipal corporation of the
State of New Jersey, heéreinafter referred to as the “Township”
and the Transport Workers Union of America, AFL-CIO and its
Local 225 Branch 4 negotiating for the Blue Collar employees of
the Public Works Department/Buildings and Grounds, hereinafter

referred to as the “Union”.

WITNESSETH:

WHEREAS, it is the intent and purpose of the parties hereto
to promote and' improve the harmoﬁious and economic relations
between the Township and its employees and to establish a basic
understanding relative to rates of pay, hours of work.and other
conditions of employment consistent with the law and established
practices not modified by this Agreement; '

NOW, THEREFORE, in consideration of these promises and
mutual éovenants ﬁerein contained, the parties hereto agree ﬁith
each other with respect to the employees of the .Township
recognized as being represented by the Union as follows:

/ ARTICLE I

RECOGNTITION

Secticen 1. The Township hereby recognizes that
Transport Workers Union of America, AFL-CIO and its Local 225
Branch 4 as the exclusive representatives for all, full-time
certified and.non—certified Blue Collar employees and for all
permanent, part-time Blue Collar employees working a 20 or more
hour week, employed by the Teownship of Jackson}Ain the Public
Works Department/Buildings and Grounds, but excluding managerial
executiveé, foremen, supervisors, confidential employees,
professional employees, craftsman employees, seasonal employees,

and partmtimé employees working less than 20 hours per week,

within the meaning of the Act. Temporary employees shall only be .
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‘included subject to the PERC Agreement dated November 6, 2002,
as listed below. The Township agrees to notify the Union Steward

of all new hires within the bargaining unit.

a.on the first day of the month following 60 déys of
employment, employees currently classified as “temporary”
pursuant to N.J.A.C. 4A: 4-1.7 will be eligible for unit
membership and contractual benefits, as set forth in the
Council’s memorandum of March 12, 2002, which exclﬁdes
the following: uniform allowance, floating personal
days, annual contractual salary, above class pay, and

bereavement leave.

b. Such “tempérary” employeés will specifically be eligikle
for union representation, including . grievance and

diseciplinary protections, by TWU.

c. Upon attainment of permanent status, employees will be
eligible for full benefits and protections under the
collective bargaining agreement, ingluding annual

contractual salary.

d. The employer agrees to advise TWU upon the hire of
employees designated “temporary” pursuant to N.J.A.C. 4A:

4-1.7, as above.

e. In exchange for the above agreements, TWU Local 225
Branch 4 hereby withdraws the clarification of unit

petition.

Section 2. This Agreement shall‘govern all matters and

conditions of employment herein set forth.
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Section 3. This Agreement shall be binding upon the

parties hereto.

ARTICLE IT

HOURS OF WORK AND OVERTIME

Section 1. | The regular workweek for all full time
employees shall consist of got more than forty (40) hours, on a
schedule of not more than eight (8) hours per day, exclusive of
the lunqh period, Mﬁnday through Friday from 7 a.m. to 3:30
p.m., which will include 15 minutes of “wash-in” time. _ For
payrcll purposes, a Ppay week shall be defined as Saturday
through Friday. Dependent upon the need: of the Township,
management may assign employee(s) in the Motor Pool Truck Side,
Transfer Station and those helding the titles of Building
Maintenance Worker and Senior Building Maintenance Workers, and
Bus Drivers to an alternate wcrk schedule. Said alternate
schedule may include weekend and/or evening assignments. All
employees assigned to an alternate work .schedule shall receive a
5% pay %ﬁffergntial. When such change of schedule is needed it
shall be offered to &all such employees in that particular
classification on a rotation seniority basis. This alternate
édhedule shall apply to only new employees (employees hired
after August 12, 1996) 1in the Motor Pool Car 8Side and Truck
Side. ' '

Section la. _All ermployees are te¢ punch in at the
beginning of their shift and punch out at the end of their shift
using the time clock installed nearest their workstation (when
required). Any missed punches should be reported immediately to
the supervisor. There ﬁili be a seven (7) minute grace period

to punch in both before and after the start or end of  a shift.




The grace period is not to be consitrued as permission for late

arrivals or early departures.

Section 2. All work performed in excess of forty (40)
- hours in one (1) week, or eight (8) hours in one (1) day, shall
be considered overtime and shall be compensated at the rate of
time and cne-half; for the calculation of overtime, actual‘hours
worked and paid accrued time such as sick, wvacation, personal,
paid holiday, 1njury on duty, and use of comp tiﬁe shall count
towards the 40 hour work week, or elght hour work day
requirement. When an employee has expired all sick or accrued
time and is 1in non-pay status for that workweek, no overtime
wages shall be paid for weekend duty. Straight time hours shall
be paid until he/she meets the forty (40) hour work requirement.
After the twelfth (12m) hour of work and every four (4)
hours thereafter, employees shall receive a meal allowance not
to exceed ten ($10.00) dollars, which shall be paid within eight
(8) weeks of entitlement. Eurthermore, after the twelfth (12)
hour of work, the employee shall also be entitled to a one-half
(1/2) hour break and every four (4} hours thereafter, the
empioyee shall be entitled to. a fifteen (¥5) minute break.

Section 3., The Township shall continue the procedure of
authorizing a twenty (20) minute rest break at 9:00 a.m., or
thereabouts, as well as providing forty (40) minutes for a lunch
break at 12:00 p.m. or thereabouts. Tt is understood that the
work force in the _afterﬂoon shall be allowed to stop for a

beverage {coffee/soda) enroute between locations.

Section 4. At the option of the employee and with the
concurrence of the Director of the DPW or his/her designee or
other appropriate authority as may be designated by the
Municipal Administrator or Mayor, compensatory time off shall be

authorized in lieu of time and one-half overtime pay computed at
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the same rate of 1 3 hours for each hour of overtime. The
maximum compensatory hours shall be one-hundred percent {100%)
per occurrence in each instance of overtime worked. ~ The
employee shall have the option of reguesting péyment for- comp
time accrued in a calendar yeér or accumulating it into the next
year. - Notification of payment shall be submitted <o the
Municipal Administrator no later than November 1°% of each vear.
Any comp time accumulated after November 1°¢% of tﬁat calendar
year must be carried over into the hext calendar vyear and taken

as time off.

Section 5. Trhe following prbvisions shall govern “call-

in time” and “stand-by”:

(a) All employees shall be guaranteed a minimum of

four (4) hours pay in any Lwenty-four (24) hour period when

called-in for work performance. For this purpose, “called-in” .

is defined as the summoning or notification of an off-work
employee to report for work at a time other than his regularly
scheduled shift. If, upon being “called-in”, an employee
develops lllness while there is still work to be performed, and
reports off, he shall be paid only for those 5ours of actual

work performance,

(b An employee ordered to be on stand~by shall be

compensated for two (Z) hours pay at his regular hourly rate of

pay for each day of weekend stand-by, for a total of four {4)

hours pay per weckend; provided however, that if such emplbyee
is “ealled-in” he shall not be entitled to such ‘stand-by pay,

- but shall receive the guaranteed “call-in” pay.

{c) An employee ordered to be on stand-by on a week
day shall be compensated two (2} hours pay at his regular hourly
rate of pay; provided, however, that if such employee 1is
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“called-in” he shall not be entitled to stand-by pay, but shall

recelve the guaranteed “call-in” pay.

Section 6a. In the event of a weather emergency where
the municipal offices (excluding police officers) are shut down,
employees may be regquired to work but they shall receive time
and orie-half their regular hourly saléry for each hour worked

during’ such shut-down.

Section 6b. In the event of a declared emergency by the
Mayor, State or snow emergency, ¢the employee will Dbe paid
covertime continuously from tﬁe time of being notified to come in
te werk, or staying beyond their normal work hours, until they
sign out (once the employee is on overtime, they will stay on
overtime until signing out).This provision does not apply to
those who report for their regular shift, unless aﬁother

provision of this Article applies.

Section 7. If an employee is éalled—in prior to 2:00
~a.m., it will be considered as having worked all night and said
employee will be eligible for pay as per Section 8.
Additionally, if an employee hés .worked. at night but is sent
home between 2:00 a.m. and 7:00 a.m., they do not have to report
to work until 11:00 a.m. the next day but will be paid from 7:00

4a.1m.

Section 8. In the.event an employee works all night and
until 11:00 a.m. the next day because of weather emergency, the
employee will be paid for the entire day. If the emplovee is
~reguired to work past 11:00 a.m., all time worked after 11:00
a.m. shall be considered overtiﬁe. Employees will also have the
option of using their GWn'time after 7:00 a.m. to reach the

11:00 a.m. cutoff (cutoff based on a workday of 7:00 a.m.-3:30
p.m. ;.




Section 9. For the purpese of this Article, overtime,
call-in and standby for foremen, supervisors and assistant
superviscrs (management personnel} will not be utilized to
displace a union employee for skilled or unskilled labozr.
Cvertime, call-in and standby for foremen will be af the
discretion of the Director of the DPW or his/her designee or
cther appropriate aqthority as may be ‘designated by the

Municipal Administrator or Mayor.

Section 10. The maximum amount of compensatory &time an
employee is permitted to . accrue shall be 240 hours (i.e. — not -

more than 160 hours of @ actual overtime hours worked).,  An
employee who has accrued the maximum number of compensatory
hours shall be paid overtime compeﬁsation, in cash for any

additional overtime hours of work.

Section 11. Senicrity for the purposes of assigning
overtime shall be based on classification and date of hire and
shall be performed on a rotation basis. Once management becomes
aware of a potential overtime situation {ex. scheduled vacation
_coverage, weekend/after hours work) they shail post it within 24
heurs, |

Section 12. Supervisors or support staff will call two {2)
phene numbers which are to be -provided, by the employee, for

overtime calls before attempting to contact the next person.

Section 13. All overtime will be reported te the Union
Representive on a daily basis. BAny assigned overtime from both

divisions will be posted on the bulletin board in-the hallway.




Section 14. Employeas will have the opportunity to review
their overtime and above class turn in amounts before it is sent

to payroll with a copy going to the Union Representative.

ARTICLE ITIT

HOLIDAYS

Section‘l. The following holidays or the day celebrated
as_such shall be observed with full pay: New Year’s Day, Martin
Luther King’'s Birthday, Lincoln’s Birthdaf, President’s Day,
Good Friday, Memorial Day, Independence Day, Labor Day, Columbus
Day, Veterans Day, FElection Day, Thanksgiving Day, Day after

Thanksgiving, and Christmas Day.

7 Section 2. Holidays falling on Sunday ghall be
celebrated ‘on the following Monday. Holidays falling on
Saturday shall be celebrated on immediately prepeding rriday.

Section 3. No employee shall be required to work on any
Holiday specified in thié Agreement unless approved by the
Director of the DPW or his/her designee or other appropriate
authority as may be désignated by the Municipal Administrator or
Mayor. - Employees who work: on such Heolidays shall be compensated
at time and cne-half at his or her regular rate of pay, plus his
or her holiday pay, with the exception that employees who work
on-Thanksgiving Day, Christmas Day or New Years Day shall be

- paid double time.

Section 4. Employees working an alternate shift shall be
given the option of taking a day in comp time or pay when their

- day off falls on a holiday.
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ARTICLE IV
VACATION.

Secticn 1. Vacation shall be as follows:

. (a) New full time employees shall be entitled to one
(1) working day of vacation leave upon completion of employment
for each month of the first year, up to thirteen (13) working
days vacation leave at the complétion of the first year. .

(b) For one (1) but less than Five (5) vyears of
service, thirteen (13) working days of vacation for each year,

(c) For five {(5) years but' less than ten (10) vyears
of service, seventeen (17} working days of vacation dufing each
year.

{d} For ten (10) years but less than fifteen (15)
years of service, twenty~one (21) working days of wvacation
during each year.

(e) For fifteen (15} or more vyears of service,

 twenty-five (25) working days of vacation during each year.

Section 2. Vacation leave for the vear 1s to be
prorated in the event the 5%, 10, or 15% anniversary of

service falls during the calendar year.

Secticn 3. Employees shall be entitled to carry over of

vacation days.pursuant to N.J.S.A. 11A:3-1 and 3-7.

Section 4. Permanent part-time em?loyees working a
twenty (20) or more hour work week shall be entitled to vacation

leave.prorated on the basis of such. employee’s normal work week.

Section 5. An employee who terminates his or her
employment with the Township, or whose employment is terminated
by the Township, shall be entitled to all vacation time and/or

vacation pay, of which the last year will be prorated.
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Section 6. All - employees will receive a statement of

Oth

their accrued leave balances by the 1 of each month.

ARTICLE V

HOSPITAT, AND MEDICAL INSURANCE

Section 1. {a) Tha Township shall provide the New
Jersey State Health Benefits Plan coverage for each employee
with dependent coverage. The Township retains its exclusive
right to change insurance carriers, provided an equal or- greater

coverage 1s maintained.

(b) All full-time employees and all permanent part-
time employees working thirty (30) or more hours per week shall

be eligible to participate in all medical benefit programs.

Secticn 2. The Township shall continue to provide
dental service insurance coverage (100% preventative and

diagnostic) to all full-time employees and permanent part-time
employees working thirty {(30) hours or more per week, and their
dependents, ét-no premium cost to them. Said plan shall be the
New Jersey Delta Dental Plan or 1ts equivalent. In addition,
the maximum payment per patient per calendar year shall be $1500
and the Jlifetime maximum payment per patient for orthodontic

services is $2,000. : ‘ .

Section 3. The Township shall provide a Disability Plan
for each full time employee covered under this Agreement for
non-job related injuries at the current contributidn. rate for
each period covered Dby this . contract. Said disability plan
shall be The Standard Disability Plan or its equivalent, and
will include a seven (7) day elimination period and an offset

for salary continuation. The Township will pay * of 1% of the
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total salary of the employee and the employee will pay % of 1%

of his/her total salary per annum as premium costs.

Section 4. The Township shall provide an optical plén
for each full-time empléfee and for all permanent paft“time
employees working a thirty (30) or more hour work week at no
preﬁiwn costs to them. Said plan shall be the EYEMED Vision

Expense Benefit Plan or its equivalent.

Section 5. . The wanship shall provide prescription blan
coverage (family coverage} for each full time employee and
permanent part-time employees wofking a thirty (30) or more hour
work week at no premium cost to them. Said prescription plan
shall be the New Jersey State Health Benefits Plan or its

equivalent.

Section 6. The Township shall provide a ZLong Term
Disability Plan for all employees covered under this Agreement
at no cost to the employee. Said plan shall be the Unum Tong

Term Disabiiity Insurance or its equivalent.

ARTICLE VI /
DISCHARGE AND DISCIPLINE '

Section 1, All major discipline as defined by the New
Jersey Department of Personnel rules and regulations (New Jersey
Administrative Code) . (N.J.A.C. 4A:2-2) shall ‘be processed 1in
accordance with New Jersey Department of Personnel procedures.
Employees shall have the right to appeal to the Department of’
Personnel within twenty (20) days from those disciplinary

actions over which the Department of Personnel has jurisdiction.

Section 2, Minor discipline is a fermal written reprimand
or a suspension or fine of five working days or less (N.J.A.C.
4A:2-3.1). An employee has the right to appeal minor discipline
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within ten (10) working days of receipt of a letter implementing

such discipline.

Section 3. Notice of all disciplinary actions shall be

furnished to the Local Office and Union Chairperson.

ARTICLE VII

- GRTEVANCE PROCEDURE

Section 1. General Policy:

{a) It is the. pelicy of the Township of Jackson .that
every employee. at all times be treatéd fairly, courteously, and
with respect. Conversely, each employee 1s expected to accord
the same treatment to his associates, supervisors, foremen,  and

to the pﬁblicﬁ

(b) Changes in the past practice/policy in order to
implement contract language will be .discussed with the Union
Local Office and Union Steward prior to implementaticon. Copies
of proposed changes will be prov1ded to the TLocal Office before
such dlscussions All propesed pollc1es and pelicy changes by a
Department Head that effect the terms and conditions of
employment will be submitted te the Township Administrator for a

review prior to implementation.

) (c¢) The purpese of this procedure is to secure at the
lowest peossible level an eguitable solution to the problems
which may arise affecting the terms and conditicns of employment’

under this Agreement.

Section 2. Definition.

The term “grievance” as used herein means an appeal by
the Union on behalf of an dndividuonal employee, or gfoup of
employees, from the interpretations, applications or violation

of this Agreement.
13




Section 3. Grievance Procedure.

Step One: Verbal Grievance.

Whenever an emplcocyee has a grievance, he. orrrshe and the
Union BSteward shall first present it verbally to his or her
supervisor within ten (10) working days after the event giving
rise to the grievance has occurred. It is the respongsibility of
the supervisor tec arrange a mitually satisfactory settlement of
the grievance .within four (4) working days of the time it was
first presented to him, or failing in that, the superviscr, must

within that time advise the employee of the inability to do so.

Step Two: Written Grievance

When an employee 1is informed by his of her supervisocr that
the supervisor 1is unable, with the discretion permitted, +to
arrange a mutually satisfactory selution te the grievance, the
Union may submit the grievancé to the Municipal Administrator or

his/her designee in writing within ten (10) working days of the

Ssupervisor’s regponse. The written grievance at this step shall

contain the zrelevant facts, the applicable Section of the
Contract allegedly wviolated, and the remedy zrequested by the
grievant. The Municipal Administrator or his/her designee shall
meet with up to two (2} Union;representatives and grievant upon
theilrrequest within ten (10} working days of receipt of %he
written grievanpe. A written decision on the grievance shall be
issued within fifteen (15) working days of the submission or
meeting, whichever is later, by the Municipal Administrator or’

his or her designee.

Step Three:

The Union may file an appeal with the Township Mayor if the
Union is not satisfied with the decision rendered by the
Municipal Administrator or his/her designee. Such appeal Shall
be presented in writing to the Mayor within ten (10) werking

days after receipt of. the decision of Municipal Administrator or
14 '




his/her designee. This presentation shall include copies of all
previous correspondence relating to the matter in dispute. The
Township Mayor shall review the grievance and respond, in

writing, within twenty {20) working days of the submission.

- Step Four:

If the grievance is not settled through Steps One, Two or
Three, the Union shall have the right to submit the dispute to
arbitration pursuant to the rules and requlations of the Public
Employment Relations Commission within twenty (20) working days
after receipt of the Mayor’s Ffinal decision. The Arbitrator’s
fee, and expenses, 1if any, shall be borne Jjointly by the
Employer and the Uniocon. Preparation and presentation expenses
shall be borne separately by each party. The grbitrator shall
not have the authority to add to, medify, detract from or alter
or supplement thereto. The decision of the arbitrator shall be

final and binding.

Section 4, a. Sirnce it is intended that most, if noct
all, grievances can and should be settled without the necessity
of r?ference\ﬁo the Mayor (Step 3}, no grievance Will be heard
or considered by the Mayor which has not first passed through
the above described steps unless the parties mutually agree to

wailve such steps,

b. All papers and documents relating to a grievance
and its disposition will be placed in the employee’s personal

history file.

c. If the Township fails to meet or answer ~any
grievance within the prescribed itime limits as herein provided,
such grievance may be processed %to the next. step. If any
grievance has not been dinitiated within the time 1imits

specified, then the grievance shall be deemed to have been’
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abandoned. Nothing herein shall prevent the parties from
mutually agreeing to extend the time limits for any Step in the

‘grievance procedure,

ARTICLE VIII

SICK LEAVE-PERSONAT. DAY-INJURY ON DUTY.

Section 1. Sick Leave
After the first year of full time employment wherein the
eﬁployee accrues 1 % sick leave days for each completed month of
employment, the Township agrees to grant its employees fifteen
(15) days sick leave, with pay, per vyear. Same to be
accumulative from year to year, unless the employee utilizes the
option providéd in Section 3 below,. Permanent, part-time
employees working a 20 or more hour work week shall be entitled
to such sick leave on a prorated basis.
a. The Township agrees to establish a voluntary

Donated Leave Program.

Section 2. Payment for Sick Days'

a. In the later portion of/each caléndar year within
this contract, an employee shall have the option of taking any
unused porticn of the accrued fifteen’(15) éick leave days of
that vyear 1in straight pay, provided that notification of the
desire to use this option is submitted in writing, via the
Director of the DPW or his/her designee or other appropriate
authority as may be designated by the Municipal Administrator or
Mayer toc the Municipal Administrator, no later than November 1,

of each year.

b. Sick days used in this option shall be deducted
from the accumulative sick leave total of the employee and shall

net be applicakle to the Bonus Pay Program.

16




Sectien 3. Sick Leave Retirement Benefit

a. ALl pexmanent-employees hired prior to January 1,
1996 shall, at ﬁis/her retirement in good standing, cause to be
paid to him or her the full amount of accrued pro-rated sick
leave up to a maximum of 130 days. Employeeé hired by -the
Township effective January 1, 1%96 and thereafter, and retiring
in géod standing shall cause to be paid to him/her the f£full
. amount of sick ieave accrued and pro-rated up to a maximam of

$12,000.00.

b. Effective January 1, 1936 and thereafter, the
Employee shall be paid a lump sum for all accumulated sick leave
at his/her current rate of pay. In addition to the above
payment, employees hired prior to January 1, 1996 and retiring
in good standing, shall receive a ten (10%) percent bonus. This

bonus shall ©be calculated ‘on  the employee’s gross - pay.

(Example: 1,000 hours (accumulated time) x $15.00 (current
hourly pay) = $15,000 x 10% (bonus) = $1,500.00. Total payment

to Employee: $16,500.00.

C. Sick day accrual shall be pro-rated in the final
year of employment if retirement is not effective January 1%t of

the following year.

d. In the event of the -death of & permanent
employee, up .to a maximum of 130 days of accumulated/pro-rated

sick time shall be paid to the employee’s beneficiary.

Section 4. Notification of Employer

In the event that an employee must call-in due to sick or
personal reasons to be excused for the day, a grace period will
be given for calling in. Said grace period is set at 7:00 a.m.
Al1l employeeé who do not call in By 7:00 a.m. will be considered

as a “No call”, “No Show” and will be considered AWOL and will

17




be docked for the daf and may be subject to disciplinary actidn.
In the event the employee éannOt reach the office due to the
emergency nature of the telephones within the Public Works
Department, every due éonsideration will be given to said
employee. The Township will set up an additional telephone line

in the Public Works Department for calling in of an employée.

Secticn 5. Personal Days

a. Fach employee shall be granted five (5) days of
personal leave per year to be deducted from sick leave. The use
of said personal days shall be subject to approval by the
Department Head and Municipal Administrétor, which approval 1is

not to be unreasonably withheld.

b. ‘Each employee shall be granted two (2) persohal
days in each calendar year, Whicﬂ is non-deductible from sick
leave. Said personal day is to be taken within the calendar
year and is not accruable ‘fro&f year to year. New employees
starting within the calendar year shall receive a personal day
on a pro-rata basis. '

/

Section 6. Injury on Duty

An employee on Workman’s Compensation will follew the
Workman’s Compensation Policy. No accumulated sick leave is to
be deducted while IOD leave is being proceésed. However; if the
insurance carrier determines that a particular case is not

deemed as I0D, those days are to be deducted from sick leave.

ARTICLE IX

LEAVES OF ABSENCE

Section 1. Leaves of Absence

Employees shall be granted extended leaves of absence
without pay not to exceed six (6) months beyond the accumulation

paid sick leave referred to during periods of lengthy illness or
18 )




diszbility so .certified by a medical doctor pursuant to N.J.A.C.
4:1-17.2 and may be extended an\additional six months at the

Township’s option.

Section 2.  Union Business Leave

a. The Township agrees to grant four (4) hours per month,
non-cumulative, to all Union Officials selected to perform work
for the Union, wupon notice from the Union Official to the

Immediate Supervisor.

b. The members of the Union’s Section Negotiating Committee
shall be granted time off from duty with full pay for all
meetings between the Township and the Union for the purposes of
negotiating the terms of an agreement when such meetings take

place at a time during said employees’ regular working hours.

c. Union Officials and duly éuthorized Representatives,
whose names and identification have been previously submitted to
and acknowledged by the Township, shall be admitted to the
premises of the Township on Union business. Permission for such
visits shall not be unreasonably withheld. Such Union Officialg
shall have the opportunity to consult with employees in the unit
before the start of fhe work shift, during lunch or bréaks,.or
after completion of the work shift. Access to the premises as
set forth in this paragraph shall not be given by the Township
to any employee organization other than to the Union set forth
herein or to .any officer or representative of such other
employee organization for the purpose of communicating with

employees in this unit.

"d, The Employer will ©provide a Dbulletin board and
suggeétion box in a conspicucus location in the buildings where

employees covered by this Agreement, are employed.
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e. Meeling Facilities: Representatives of the Union shall
be permitted to +transact official Union business on Township
property at such times and places to be determinedlin accordance
with prevailing Towﬁship policy, procedures and regulatioms. It
is understood that all meetings of the Union shall be held so as
not to interfere or interrupt normal Township operations and at .
no additional cost to the Township. The request for scheduling

all meetings shall be made through the Business Administrator.

f. One (1) full time elected Union Officer éhall.be granted
unpaid leave to serve as an elected officer of TWU. Such leave
will coincide with the applicable term or duty of the office
held. The Township shall continue to pay the employee’s wages
and benefits and shall be reimbursed by the Union. During sucﬁ
leave the employee will continue to accrue seniority. The
employee will not accrue wvacation time, sick time, personal days
or holidays durimgj'the applicable term or duty of the office
held. The Administrator must be given thirty (30) days of
notice of said leave of absence. The Township shall make every

effort to accommodate the émployee in unusual circumstances.

/
Section 3. Jury Duty and Witness Leave
a. Any bargaining unit employee who loses time from

his/her job because of jury duty as certified by the Clerk of
the Court shall be paid by the Township his/her full wages and
the employee shall reimburse the Township all jury duty fees,
minus travel allowance, for performing said jury duty service
" subject to the following conditions.

1. The employee must notify the Municipal
Administrator or his/her designee upeon receipt of a SURMORS for
jury gervice;

2. '~ The employee has not voluntarily sought -jury

service.
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3. The employee submits adeguate proof of the
time served on the Jury and the ‘amount received for such
service. '

4, No employee is attending jury duty during

vacation and/or other time off from Township employment; and

_ b. If, on any given day an employee 1is attending
jury duty, he/she is released by the Courtvprior to 10:00 a.m.
that employee shall be required to return to work by 12:00 noon
that day in order to receive pay for that day. -

C. The Township agrees to allow a reascnable period,
with pay, to any emplovee called upon to testify in a legal
proceeding in connection with said employee’s official duties as
a municipal employee, provided a subpoena is legally served upon.

said employee.

Section 4. Military Leave

All bargaining unit employees shall be entitled to

Military Leave 1in accordance with State Statues including the

New Jersey Administrative Code 4A:6-1.11. - -/
Section 5. Bereavement Leave
a. In the event of the death in the employee’s

immediate family, the employee shall be entitled to five (b)
wérking days funeral leave, which must be taken .on consecutive
work days, and which must commence between the day of death or
‘the day of the funéral. This leave shall not be deducted from
any cother leave and shall be'granted as many times as may be
necessary during any given'year. Proof of the need for

bereavement leave maj be requested by Management.

k. The term “immediate family” shall be defined as

Spouse, N.J. Domestic Partmner, Children, Step-Children, Father,
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Mother, Step-parents, brother, sistef, brother—-in-law, sister-
in-law, mother-in-law, father-in-law, grandparents, great-
grandparents, -grandchildren, and great-grandchildren of the

employee or employee’s spouse.

. Twoe (27} déys 0of bereavement leave, which must be
taken on consecutive work days, shall be granted to the employee
in the event of the death of an aunt, uncle, niece or neﬁhew of
the employee or employee’s: spouse, At the discretion of the
Business Administrator, an employee may be required to provide

proof of the need for such leave.

d. If travel time 1is required, the Municipal
Administrator or his/her designee may grant up to one (1)

additional day of bereavement leave.

ARTICLE X

WAGES

Section 1.
a. R?troactiVe te Januwary 1, 2015, employees shall
receive a salary increase of 2% (increases applied to 2014

Salary Guide)

b. Effective January 1, 2016, employees shall receive

a salary increase of 2% (increases applied to 2015 Salary Guide)

c. Effective January 1, 2017, employees shall receive

a éalary increase of 2% (increases applied to 2016 Salary Guide)

d. Effective January 1, 2018, employees shall receive

a salary increase of Z% (increases applied to 2017 Salary Guide)

(NOTE: Employees who are of £ guide will receive percentage
dollar increase in each year.of the agreement.)
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e. In the instance of piomotibns, an employee will
be placed on the proper step of the guide in the vyear of the
promoticn; unless the employee is over the guide when promoted,

he or she shall remain at his or her existing salary.

f. Anniversary date is based on start date less
certain leaves of absence and suspenéion without pay, in
accordance with N.J.A.C. 4A:8-2.4. Employees shall move through
the‘guide commencing with their anniveréary date.

" Bection 2. a. In addition to the annval basic wage,
there shall be paid to each qualified full time employee an
additional salary, a longevity incdrement of two (2%} percent of
his base pay upon completion of the first Five years of
continucus employment, five (5%) ©percent of base pay upon
completion of ten years of continuous employment, eight (8%)
percent of base pay upon completion of fifteen years of .
continucus employment, and ten (10%) percent of base pay upon
the completioﬁ of twenty vyears of continuous employment, the

maximum longevity being ten percent.

-

/
b. Beginning March 1, 1923 and thereafter, all

employees hired by the Township of Jackson shall be paid only
their base rate of pay. No employee hired after March 1, 1993,
shéll be entitled te or receive loﬁgevity pay. All employees
hired prior to March 1, 1593 shall continue to receive all

longevity benefits as outlined in Section 2(a) of this Article.

Section 3. Tuition and required text  books of a
particular job related course will be paid for by the Township
when the employee has been authorized to attend that particular
job related course by the Director of the DPW or - his/her
designee or other appropriate authority as méy be designated by

the Municipal Administrator or Mayoer.
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, Section 4. Any employee tempofariiy assigned by the
Township to perform the duties of a higher classification shall
receive a salary differential of one (1) hour’s additional pay
for each higher classification for each day of such tempcrary
assignment. “Temporarily assigned” for the purpose of this
section is defined as eight (8) or more consecutive hours, or
one (1) or more consecutive eight (8) hour:'shifts. Said above
class shall be determined by and approved by the Municipal

Administrator.

Section 5. The Township agrees to ﬁay to all emplovees
who obtain a CDL (Commercial Driver’s License) a cne-time bonus
of $250.00. The Township and Union shall develop a training
program for all employees to prepare them for their Cbi testing.
A1l new hires must have a CDL License Class A to work on the
truck side and a Class B to work on the car side in addition to
all new appointments. ZExisting employees are encouragéd to

obtain such licenses.

/ ‘ "ARTICLE XTI

EMEPLOYEE BENEFITS

Section 1.
a. The Township agrees to ceontinue present benefits as

provided by the Township Code.

. The Township will establish an IRS Section 125 Plan
ne later than January 1, 2012. Employees will fhereafter be
permitted to set aside a portion of the salary into a pre-tax
account to be utilized for child care, elder care, and/or health

care expenses,
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Section 2.

a. In order to insure that all current and future
employees are adeguately and appropriately equipped for assuming
duties, each membar of the bargaining unit shall receive a
uniform and maintenance allowance of $650.00 for the-yeax 2015,
$650 for the vyear 2016, 5700 for the year 2017 and 3750 for the
year 2018, as well as an annual sﬁoe allowance of $100.00
towards OSHA approved. shoes. Payment for this entitlement shall
be made in the first pay period in May of each calendar year

covered by this Agreement.

b. The Township reserves the right to institute such
new uniform/shoe standards as deemed necessary and appropriate.
The Township will provide at least thirty (30) days written
notice of .implementation of any change 1in standards. In
addition, the Township will supply the initial allotment of new
clothing to the employee at NO cost to them.

¢. Failure to wear the authorized uniform in a proper
fashien may result in disciplinary action being taken against
said employee and the distribution of subsequent uniform

allowances through a wvoucher system.

ARTICLE XIIX

GENERAT, PROVISIONS

Section 1. NON-DISCRIMINATION
a. The Township and the Union agree that there shall
be no discriﬁination against any employee because of race,
creed, color, religion, sex, national origin, age, union

activity, or political affiliation.

b. The Township and the @ Union ‘agree that all

employees covered under this Agreement shall have the right
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without fear of penalty or reprisal to form, join and assist any
majority representative or to refrain from any such activity.
There shall be no discrimination by the Township or the Union
against any employee because of the employee’s membership or

non-membership activity or non-activity in the Union.

Section 2. SAFETY
a. The Township agrees to continue te abide by all
laws regarding safety of its employees and furnish general

comforts and sanitary conditions for its employees.

L. No clause in this Agreement is to be understood
to imply a lowering of health and safety conditions heretofore

existing in this office.

c. Fmployees shall nct be required to use machinery
if Safety Committee consisting of the.Director of the DPW or
his/her designee or other appropriate authority as may be
designated by the Municipal Administrator or Mayor, oz some
other - management designee, the Head Mechanic, and a
representative of the Union, certifies that it has a safety
dé%ect and it is not in working order, or that it would be

dangerous to cperate.

d. Employees will have the right <©to refuse, and
cannoit be ordered tc use, Department wvehicles that are UNSAFE,
under the NJ Division of Motor Vehicles Statutes. As may be
determined by Motor Pool Staff, Safety Committee and Management.
Exampies: | '
| Exhaust Fumes
Gas Fumes
Brakes, Tires, Steering (Front End)

Climate Control (Heater, Defrcster,. eta.)

o W N

Lights — External including Emergency Lights
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e, It is recoghized by the Township and Union that
employee Safetylis of utmost importance and employee knowledge
of proper procedures critical. Therefore, the Townéhip shall
grant designated Union emplofees time off with pay teo attend
authorized safety functions/seminars. Said functions/seminaré
must be approved by the Department Head and the Municipal
Administrator and shall not exceed annual aggregate of sixteen

(16) hours.

£. - All accidents and/or injuriés shall be
immédiately reported to the -employee’s supervisor, failure to
report an accident and/or injury may result in management’s

disapproval of an on the job injury claim.

g. An employee who is injured during the course of
his/her employment and is immediately sent for medical treatment
and is unable to return to work shall be paid for the shift, not

to exceed eight (8) hours straight time.

Section 3. Any written statement or verbal agreement
between an employee and the Townsh%p which may be contrary'to or
in confiict with the *terms and conditions of this Agreement

shall be null and void.

Section 4. Employee agrees to gilve Township two (2)

weeks notice of intent to resign.

Section 5. BSeniority is defined as the date of hire.
Seniority, as determined and defined by N.J.S.A. 11A:9-10 shall
- prevail at all times; provided, however, that when making a
provisional appeintment the Teownship need not appoint the senior
employee unless such senior employee is qualified to perform the

duties of the provisional appointment.
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Section 6. The Township agrees that it will . post
- premotional vacancies as they arise. The parties recognize the
fillings of such positions are in aceordance with Department of

Personnel (DOP) Rules and Regulations.

ARTICLE XIII

PERSONNEL FILES

Section 1. The  Township shall establish personnel
files, which shall be maintained under the direction of the

Township.

Section 2. Employees covered ﬁnder this Agreement may,
by reasonable request during normal business hours, review in
the presence of an individual designated by the Township or his
designee, their personnel file, including any written reperts or
written complaints which may be contained in his/her personnel
file. Upon request, an employee shall receive within a
"reasonable time, a copy of any documeﬁt in his personnel filé.

The Township may charge for copies in its discreticn,

Secticn 3. Emplbyeesrshall be permitted to insert any
documents desired into their personnel file pertaining to their

employment with the Employer.

ARTICLE XIV

MANAGEMENT RIGHTS

Section 1. " The Union recognizes that there are certéiﬂ
functions, responsibilities, and managemenf rights exclusively
reserved to the Township. All of the rights,_ power, and
authority possessed by the Township pricr to the .signing of this
Agreement are retained exclusively by the.Township subjéct only

to  such limitations as are specifically provided in this
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Agreement, or applicable laws. It shall be mutually agreed that
the Township as Employer and the Union as employees, will abide
by Title 4A Department of Personnel of the Revised Statutes of
New Jersey, and the Rules and Regulations of the Department of
Personnel. No provision of this Agreement, will, in any way,
contravene the authority and responsibility of the Department of
Personnel. The Township shall have the right to determine all
matters concerning the management or administration of the
various departments of the Townshi?, the right to direct the
various departments, to hire and transfer employees, to combine
and eliminate Jjobs, and to determine the number of employees

needed for specific job assignments.

Section 2. Nothing in this Agreement shall interfere
with the right of the Township in accordance with the applicable

law, rules and regulaticns to:

a. Carry out the statutory mandate and goals
assigned to a municipality utilizing personnel, methods and

means in the meost appropriaté and efficient manner pdssible.

b. Manage employees of the Township, to schedule
vacations of employees, to hire, promote, transfer, assign ox
retain employees in positions withiﬁ.‘the Township and 1in that
regard to establish reasonable work rules in written form, with

copies and amendments thereto to be provided to employees.

C. Pursuant to Department of Personnel Rules, to
suSpend, demote, reduce, discharge or take other appropriate
disciplinary action against an‘employee for Jjust cause; or to
lay off employees in the event of lack or work or funds under
conditions where continuation of such work would be inefficient
and non-productive; provided that reduction’ in force level or
certified persocnnel shall not be effected until non-certified

pérsonnel performing the same functions are laid off.
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Section 3.  The Union recognizes Township’s right to

record employee’s time in a matter deemed appropriate by the

Township. (Note: The parties agree +that there will be no
surveillance). '
ARTICLE XV

SAVINGS CLAUSE

Section 1. If any clause or provision of this Agreement
is deemed illegal and/or invalid through a. court decision or
legislation, that clause .or provision shall become null and
void. All éther clauses or provisiohs of this Agreement shall

not be affected, and shall remain in full force and effect.

Section 2. If any clause or provision of this Agreement
is deemed illegal and/or invalid, the Township and the Union,
upon the request of either party, -shall meet and discuss the
clause or provision in question. Neither the Township nor the
Union shall be obligated to agreé to a modified, alternate, or

replacement clause provision. /

Section 3. Any written statement or wverbal agreement
between an employee and the Townshlp which may be contrary to or
in conflict with the terms and conditions of thls agreement

shall be null and wvoid.

ARTICLE XVI

MAINTENANCE OF WORK OPERATIONS

Section 1. The Union hereby covenants and agrees that
during the term of this Agreement, neither the Union nor any
person acting in its behalf will cause, authorize or support nor

will any of its members take part in any strike, work stoppage,
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slow-down, walk-out or. other iilegal job action against the
Township. The Union agrees that such action would constitute a
material breach of this Agreement only if the Union authorizes,

approves or condones such action.

Section 2. The Unien agrees that it will make every
reascnable effort to prevent its members from participating in
any strike, work  stoppage, slow-down or other abtivity
aforementioned, or support any such action by any other employee

'or-group of employees by the Township, and that the Union will
publicly disavow such action and order all such members who
participate in such activities to cease and desist from same
immediately and return to work.

Nothing herein shall be construed to restrict the employee;s
rights wunder the First Amendment of the United States

Constitution.

Section 3, Nothing contained in this Agreement shall be
construed to limit or restrict the township or the Union in its
right to seek and obktain such judicial relief as may be entitled
to have in law or in equity for injunction or damage, or both,
in the event of such breach by either party of their

representatives or its members.

Section 4. The Township agrees that it will not engage in

“a lockout of any of its employees.

ARTICLE XVII

DURATION
Section 1. ‘The provisions of this Agreement found in

Article IX, S8Section 1, dealing with wages shall be in effect
from January 1, 2010 to December 31, 2014.
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Section 2. Notice. to terminate this contréct shall be

given in writing by either party nc¢ later than November 1, 2014.

ARTICLE XVIII

CHECK OFF DUES

Section 1. . The Township  shall deduct  from  each
employee’s wages such Unlon dues and fees as may be specified by
the Union, from all employees covered by this Agfeement who haﬁe
voluntarily agreed to such deduction in writing. . Said
deductions shall be deducted from such employee’s salary for the
first pay period of each month and forwarded Vto whosoever is

designated by the Union.

Section 2. In accordance with New Jersey Law, . ény
employee 1in the bargaining unit who has not signed a dues
deduction authorization after thirty {30) days of employment,
" the Township will deduct from all such employees an Agency Fee
and/or Maintenance Fee charged each moﬁth -at the time the
regular dues are deducted and remit the deducted Agency Fee
aﬁd/or Maintenance Fee charge to-the Secretary/Treasyrer of the

Union, not to exceed 85% {eight-five percent) . -

Secticn 3. The Township agrees to deduct and transmit
to the Union the amount specified from the wages of those
employees who voluntarily authorize COPE contributions on the
forms providéd for that purpose by the Transpeort Workers Union

Committee on Political Education.
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ARTICLE XIX

COMPLETENESS OF AGREEMENT

This Agreement constitutes the entire collective bargaining
Agreement between the parties and settles for the terms of this
Agreement all matters which were, or might have been raised in.
all cecllective bargaining negotiations leadiﬂg to the signing of

this Agreement,

IN WITNESS THEREQOF, the parties her et ve hereunto set
their hands and seals this // day of i\///9/(’;{”/}, , 2015.

ATTE‘.bT TOWNﬁHIP OF JAC 'ON h

% v f’i—/ﬂﬁ%f{

NSHIP CLERK

ATTEST: UNION

Q% ,,M_,...,--ﬁ’" L A ¢
IDENT . UNION CHAIRPERSON
- - j
DATED: S5 -/5 parep: T2 T
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RESOLUTION OF THE TQWNSHIP OF JACKSON
JACKSON, NEW JERSEY

RESOLUTION NUMEER: 056R-12
TITLE:  AUTHORIZING THERATIFICATION AND EXECUTION OF MEMORANDUM OF

AGREEMENT BETWEEN THE TOWNSHIP OF JACKSON AND TWULOCAL #225 y
BRANCH 4

presents the following tesolution,

Council Member /? e
Seconded by Mﬁ/ﬂw’ . lof2

WHERREAS, the Tewnship af Jeckson and representatives of TWU Losal #225, Branch 4
(hereinetter the “TWU") emtered into negotations vwith regard to terms of employiment; end

WHEREAS, the Township imposed a temporary layoff plan during the period from fine

- DATEOF ADOPTION: ATIEES

Ay Torlar 1901
d -TER‘.I&.‘.’}' 12041 ﬂ.u.uuﬁu JUU*LTLULJI', BINT

WHEREAS, the TWU filed petitions, charges md/or appeals related to the temporary
lagoff plan which heve been pul before the New Jersey Public Hmployee Relations Commissior, the
New Jersey Civil Servics Commission, the Office of Adwministrative Lave, Arbitrator o1 any other -
entity Which would heav such & petition, charge or appeal; and

WEEREAS, in orderto avoid any petition, cherge or appeal, the Township end the TWU
have reached & setflement related to the dispute over the tomporary layoff plan, the tattng of which,
are memorislized in 8 Memorandun of Agreement, dited Jarmary 18, 2012 and .

WHEREAS, the Township &ésixcs to 7afify and authorize the exgation_of said
b3

Memorandirs of A greement. M 4;%(/

ANN MARIE EDEN, R.M.C.

DATED: //5/1) 5- TOWNSHI? CLERK

RECORD OF VOTR COUNCIL | COUNCL,
VICE PRES, PRESIDENT

TOWNSHIP Mieliae] Scott Bobhie Ann Kenneth,

COUNCIL Kafton Merfin | Rlvere | Updegmave | Bressi

NO

ABSTAIN |/

ABSENT

1, Ann Marle Bden, Municipa! Clerk of tho Township of Tackson n the Covnty of Ocean,

bereby cerfify; that the sbove e copy of & Resolution adopted by the Township Cownsil on
the " day of_%ﬁc_‘zmz.

lihestie )y




NOW, THEREFORE, BE I'T RESOLVED by the Meyor and Towuship Council ofthe
Township of Jackson, County of Ocsan, Stafe of New Jersey, as follows!

- 1. That the governing body bereby ratifics the Memorandum of Agrecment, dated
Tanuary 18, 2012, between the nepotiating committes of the Tovmship of Jackson
and the negotiating committes of TWU Local #225, Branch 4, with regard fo the
termas and condifions of employment, which {s attached hezeto as Schedule A,

2, Thatthe Mayor is hereby authorized to execute and the Township Cledkio attest to
the Memorundum of Agreement, dated Jamaery 18, 2012, with TWU Local #225,
Branch 4,

That this resolution shell become effective immediafely,

4. That s certified copy of thisresolution be provided by the Township Cletk to TWU

Local #2235, Branch 4, the Township Administrator, and the Chief Finansial Officer,

b
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MEMORANDUM OF AGREEMENT

between!
The Township of Jackson (Township)
and
TWU Local 225, Brench 4 (TW1)

Regarding: Temporary Layoff Plan (furlough) imposed by the Township during the period from
Tune 26, 2010 through December 31, 2010 (twenty-seven (27) days), and Jamuary 1, 2011
through Tuly 1, 2011 (twenty-four (24) days)

The negotiating committees of the Township of Jackson and TWU Local 225, Branch 4 (TWU)
have reached the following settlement, subject to ratification by the principals of the regpective

eitrshalt-be-withdrawm
, a0~
1, Effective Jlm, /5, Tor each Jackson Township employee who iz & member of the TWU Local
225, Branch 4, there shall be established an “Barned Personal” Hme bank,

2. Effective on the same date, each of the above referanced employees shall have placed into
said bank, time which is equivalent to furlough thne deducted due to the Temporaty Layoff
Plan (furlough) imposed by the Township during the perfod from Janvary 1, 2011 through
July 1, 2011 (twenty-four (24) days or per attached schedule)

3. For futlough days imposed by the Township during the period from June 26, 2010 throngh
December 31, 2010 (twenty-seven (27) days or per attached schedule), employees will be
returned time which is equivalent to half of the days actually deducted (thirteen and & hatf
(13.5) days). '

4, USE OF EARNED PERSONAL TIME AS LEAVE TIME
' a. Employees are to nofify their supervisor of thejr intent to use said days in the
~ same manner as personal time, which is to provide notification prior to the starf of
their normal shift on the date of the absence
b. Employees will be permitted to catry days from year 1o year without Jismit
o. Time eamed as & result of the 2010 furlough may 1ot be taken during the year
2012, however it will remain banked and may be taken as follows:
i Half of the bank earned as a zesult of 2010 (6,75 days based on a retum of
13.5 days) may be used in 2013 i
i, The remaiting half of the bank eamed as a result of 2010 (6,75 days based
on & retwmn of 13.5 days) may be used in 2014

5. COMPENSATIONFOR PERSONAL TIME OFF
‘ 8. Eamed Personal time cannot be cashed in until such time as ag employee
terminates employment with the Township,
b. Employees will be paid for all time remaining in the Ramed Personal bank at their
rate of pay at the time of tetmination, :
c. In the event of the death of the employee, all time remaining in the Harned
Personal bank shall be paid to the employee’s estate, :




g, I the event that any smiplcyee covered by thig Agreément 1§ permanentiy {aid off By 3t
Township during the period of January 28, 2012 through December 31, 2013, the Township

will become obligated to make cash payments to all employees covered by this Agreement
for the remaining balance of any personal time eamed by way of this Agreement. Said
payments are to be made no later than 30 days from the date of the layoff.

7. In exchange for the above agreements, TWU Local 225, Branch 4 hereby withdraws all
petitions, charges and/ox appesls related to the Temporary Layotf or Good Faith Issue which
have been put before the NJ Public Employee Relations Commission, the New Jersey Civil
Service Commission, the Office of Administrative Law, Arbitrator or any other cnnty which
would hear such a petition, charge or appeal,

ATTEST:  TOWNSHIP OF JACKSON TWU WON LOCAL 225
(2 A INCLGN. TP | & TAr27Y

DATE: /- Q_S‘ﬂ yara




EXHIBIT A

— TWU2010

Employee ¥ of Days

BOLINSKY, SHAWN Tofal 27
BOSKO, CARRIE Total 25
BROWN, CIANE Tolal 27
BROWN, GAIL Tofal 20
BULLINS, ROBERT Tofal 25
CATTONAR, STERHEN Tofal 27
CLARK, STEVEN Tofal 27
CONK, JR,, HOWARD Total 27
CONK, 5R., HOWARD Tofal 27
GONKLIN, WAYNE Tofal 27
DEMICCO, JAMES Total 27
FALK, KENNETH Total 27
FRANK, ADAW Total 27
GARCIA, JOSE Tetal 27
GROGAN, THOMAS Total 27
HARRIS, CHRISTOPHER Tom] 27
HERRICK, MARK Tatal 7
HIRSCHFELD, DANIEL Toial 27
KISSLING, JR., LEQPOLD Tofl 27
LAMBERT, PATRICK Tolal z7
MACALIK, ROBERT Tuotal 27
MAYDAR, PAUL Tofal 25
MITGHELL, MICHAEL Tolal 27
NEWSCHAFER, GEORGE Tofal 27
PALOCIN, MICHAEL Tofal 27
PETROVSKY, GEORGE Tofal 27
PRUSAK, JONATHAN Toial 27
RASMUSSEN, ANDREW Total 27
MCMBAU%GEORGE Tota] 27
ROMANELL], I, DONATO Telzl 27
SARGENT, SCOTT Tofa) 27
SEYWIOUR, BRIAN Tolal 27
SEYMOUR, SANDOR Tofal 27
SIMEONE, GRRISTOPHER Tala| 27
SMiLEK, CHESTER Tofaf 27
50T0, JR., JOSEPH Total g
STOCKERT, ERIC Tofal 27
SZUMEL, JEROME Tofal 27
TAYLOR, LORRAINE Total 22
WEISEL, VINCENT Totaj 27
WILSON, 11, JOHN Total 27
YOUNANS, BRUGE Total 11
YOUMANS, KENNETH Total 27
ZABDRNEY, JR., JOHN Total 27
Grand Total 1368




EXHIBIT A

TWU - 2011

:'mr:vl-“— ays
BOLINSKY, SHAWN Total 24
BOSKOD, CARRIE Total 24
BROWN, DIANE Tofal 24
BROWN, GAIL Tatal 24
BULLINS, ROBERT Total 24
CATIONAR, STEPHEN TJotal 24
CLARK, STEVEN Taotal 24
CONRK, JR., HOWARD Total 24
CORK, SR, HOWARD Tofaf 24
CORKLIN, WAYNE Total 24
GEMIECC, JAMES Tofal 24
FALK, KENNETH Total 24
FRANK, ADAM Tofal 24
GARGIA, JOSE Total 24
GROGAN, THOMAS Total 24
HARR|S, CHRISTOPHER 1otal 24
HERRICK, MARK Total 24
HIRSCHFELD, DANIEL Total 24
Kissl LM_G_ te , 1 FOPO] D Total 24
LAMBERT, PATRICK Total 24
WACALIK, ROBERT Total 24
MAYDAN, PAUL Total 24
MITCHELL, MICHAEL Tofal 24
NEWSCHAFER, GECRGE Total 24
PALOCIN, MICHAEL Total 24
PETROVSKY, GEGRGE Tafal 24
 PRUSAK, JONATHAN Total 24
RASMUSSEN, ANDREW Tatal 24
RICKABAUGH, GEORGE Total 24
ROMANELLI, i, DONATO Total 79
SARGENT, SCGTT Total 74
SEYMOUR, BRIAN Tofal 24
SEYMOUR, SANDOOR Total 24
SIMEDNE, CHRISTOPHER Total 24
SMILEK, CHESTER jotal 24
S0OT0, JR., JOSEFPH Total z4
STOCKERT, ERJC Tota} P
SZUMEL, JEROME Total 24
TAYLOR, LORRAINE Tofal 24
WEISEL, VINCENT Tofal 24
WiILSON, Jil, JOHN Tofal 24
YOUMANS, BRUCE Total 24|
YOUMANS, KENNETH Total 24
ZABORNEY, JR,, JOHN Total 24
Grand Total
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TITLES & GRADES

2015 - 2018
taborer :
Bullding Maintenance Worker (hired after
4/1/15)

Sanitation Worker

Truck Driver

Mechanic's Helper

Building Malntenance Worker (hired prior
to 4/1/15)

Omni Bus Driver

Maintenance Worker 1, Grounds

Road Repairer 1

Sanitation Driver

Maintenance Repairer

Sign Maker Wood & Metal/Truck Driver
Sign Maker 1

Senior Building Maintenance Waorker
Truck Driver (Rack)

Truck Driver (Lift Gate)

Senior Maintenance Repairer
Equipment Operator

Motor Broom QOperator

Welder

Storekeeper

Maintenance Worker 2, Grounds
Road Repairer 2

Heavy Equipment Operator

Mechanic

Diesel Mechanic

Senlor Maintenance Repairer (Carpenter)
Senior Maintenance Repairer (Electrician)

Senfor Mechanic

Senior Diesel Mechanic

Assistant Supervising Laborer

Senior Maintenance Repairer /Heating and
Alr Conditioning

Road Repairer 3
Asst, Maintenance Supervisor
Asst. Supervisor of Motor Pool
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TWU Salaries 2015 - 2018

2015
Pay
Grade |Starting |[1-3 YRS |4-9YRS [10-14 YRS}15-19 YRS|20-24 YR5|25+ YRS
1 34,706 35,930 37,570 39,245 40,010 40,775 41,544
2 35,216 37,256 41,809 43,165 43,879 44,820 45,689
3 36,236 38,276 42,894 44,257 45,104 45,982 46,862
4 37,001 39,041 43,708 45,104 45,982 46,862 47,776
5 37,766 39,806 44,535 45,982 46,862 47,776 48,691
6 35,092 41,132 46,041 47,532 48,446 49,387 50,335
7 40,316 42,393 47,471 49,007 49,955 50,904 51,852
8 41,544 43,714 48,944 52,801 53,496 55,962 61,211
‘ 2016
Pay
Grade {Starting |1-3 YRS |4-9 YRS |10-14 YRS{15-19 YRS|20-24 YRS{25+ YRS
1 35,400 36,648 38,725 40,029 40,810 41,590 42,374
2 35,920 38,001 42,645 44,028 44,859 45,716 46,603
3 36,960 39,041 43,752 45,142 46,006 486,902 47,800
4 37,741 38,821 44,582 46,006 46,902 47,800 48,732
5 38,521 40,602 45,430 46,902 47,800 48,732 49,665
6 359,873 41,954 416,962 48,483 49,415 50,374 51,342
7 41,122 43,241 48,421 49,987 50,954 51,922 52,889
8 42,374 44,588 49,923 53,857 54,566 57,081] 62,436
2017
Pay .y
Grade |Starting |1-3 YRS [4-9 YRS [10-14 YRS|15-19 YRS |20-24 YRS |25+ YRS
1 36,108 37,381 39,503 40,830 41,626 42,422 43,222
2 36,638 38,761 43,498 44,909 45,756 46,631 47,535
3 37,699 35,822 44,627 46,045 46,927 47,840 48,756
4 38,495 40,618 45,473 46,927 47,840 48,756 49,706
5 39,291 41,414 46,338 47,840 48,756 49,706 50,658
6 40,671 42,793 47,901 49,452 50,403 51,382 52,369
7 41,944 44,106 49,389 50,987 51,874 52,960 53,847
8 43,222 45,480 50,921 54,934 55,658 58,223 63,684
2018
Pay
Grade |Starting [1-3 YRS . [4-9 YRS |10-14 YRS[15-19 YRS|20-24 YRS)25+ YRS
1 36,830 38,129 40,294 41,647 42,458 43,270 44,086
2 37,371 39,536 44,368 45,807 46,671 47,563 48,486
3 38,453 40,618 45,519 46,966 47,865 48,797 49,731
4 39,265 41,430 46,383 47,865 48,797 49,731 50,700
5 40,077 42242 47,265 48,797 49,731 50,700 51,671
6 41,484 43,649 48,859 50,441 51,411 52,410 53,416
7 42,783 44,988 50,377 52,006 53,013 54,020 55,026
8 44,086] . 46,390 51,940 56,033 56,771 59,387 64,958




